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Group Income Protection Scheme for Group Personal Pension Members: Key Facts
The benefits are insured by Legal & General, which is authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority. 
Entry is automatic for all UEA employees ordinarily working in the UK who have attained age 16 and have joined the UEA Group Personal Pension. You join on the day you meet this requirement. 
If you are absent from work due to illness or injury on the day your cover, or an increase in cover, is due to begin, you may not be eligible for that cover until you return to active work in your usual occupation.

Employees working overseas may be eligible.  You will be advised if this applies to you.

Medical Evidence may be needed by Legal & General when you join or when your benefit increases.  You will be told if this applies to you.  In any event, benefits are only payable insofar as the University has been able to obtain cover and at a premium the University considers reasonable. The University is not liable for the benefit in the event that cover is refused by Legal & General or any conditions or limitations are applied by Legal & General. 

The Benefit is up to 50% of your Salary.

'Salary' means your basic annual salary, exclusive of additional emoluments and is set each "Renewal Date" or on the date of joining service if later. 

Benefit is paid monthly in arrears and increases each year by 2.5% limited to the rise in the Retail Prices Index if less. 

Occasionally it is necessary to limit the benefits.  You will be told if this applies to you. The benefit may be reduced by any other income you get because of incapacity, excluding state benefits.

The University is only obliged to make benefit payments to you to the extent that it has received payment from Legal & General for that purpose.  If the University has paid salary and/or benefits which are later covered by payments from Legal & General, the University will retain those payments to the extent already paid for the period. 

If you are receiving benefits under the Scheme you are no longer entitled to any salary, sick pay, or any other benefit which you receive by virtue of your employment (except for the benefit under the Scheme).
Benefits start to be paid after you are incapacitated for 52 consecutive weeks.  Earlier periods of the same incapacity may mean the benefit is paid sooner.

Benefits cease on the earliest that
(a) you are no longer considered to be incapacitated, or

(b) you are no longer a member of the scheme (including ceasing to be an employee)  

(c) your death, or

(d)
  you reach your State Pension age that applied when you were first incapacitated
Incapacitated means A below unless you are required by your terms of employment to hold a licence or certificate.  Where a licence is only issued when you meet certain medical standards, then incapacitated means B below. (The term 'licence' does not include a licence to drive ordinary cars, vans or motorcycles.) 

	A – Non Licence Holder
	B – Licence Holder

	Incapacitated means the Insurer is satisfied that you are unable, by reason of your illness or injury, to perform the material and substantial duties of your usual occupation.

Also you are not following any occupation, except where proportionate benefit is payable. 


	Incapacitated means the Insurer is satisfied that you are unable, by reason of your illness or injury, to perform the material and substantial duties of your usual occupation, and you are unable to follow any gainful occupation with any employer for which you are reasonably fitted by reason of training, education or experience. 

Also you are not following any occupation, except where proportionate benefit is payable. 




Partial incapacity means you can do your job part-time or do another job on a full-time or part-time basis.  The benefit is reduced in proportion to your loss of income.

Recurring incapacity within 52 weeks of going back to work means benefits restart immediately.  

Cover ceases if you leave service.

The Cost of the Scheme is paid by the University.
Taxation, according to the present practice of the Inland Revenue:-

(a)
We pay the benefit to you as part salary continuation and it is taxed under PAYE and National Insurance is deducted.

(b)
You are not taxed on the insurance premiums we pay for you.

Third party rights, you have no rights under the insurance policy except that as a member you may seek redress directly against the insurer in the event of a claim for benefit provided the insurer’s appeals process has been followed and a final decision letter has been issued. 

We hope to always continue the Scheme but may change or stop it if we think it's necessary.  Benefits being paid at the date of any change will not be affected.

This leaflet is a summary of the Scheme, covering all the basic details.  If you have any questions, please contact pensions@uea.ac.uk.
Note:  Although every effort has been made to ensure the accuracy of this leaflet the Scheme's legal documents prevail in the case of any dispute.


