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What is “Fitness to practise”?  
Being fit to practise is when individuals have the skills, knowledge and character and health to practise their profession safely and effectively (NMC, 2018; HCPC, 2019). 
If you are on a course which leads to a professional qualification such as nursing or physiotherapy, you will be expected to meet the standards of professional conduct expected of you by the regulatory body which approves the course you are on. In the case of nursing, midwifery and Nursing Associate, this is the NMC. If you study on an OT, PT, SLT, ODP or Paramedic course, the body that regulates your programme is the HCPC.
Neither the NMC nor HCPC regulate students.  Instead they devolve the responsibility of upholding professional standards to the University. 
If there are concerns that you may not currently meet these standards, your school will follow a process to decide whether there is evidence of:
· Professional misconduct, and/or 
· Behaviour inconsistent with suitability for your profession 
It is important to remember that consideration of a student’s fitness to practise does not necessarily lead to disciplinary action against them. 
Sometimes, a fitness to practise process does uncover misconduct which needs to be addressed as a disciplinary matter but in most cases, where students are insightful and can demonstrate learning from the incident, an issue of concern can be sorted out by advice and support.  
What can trigger the fitness to practise process?
The process can be triggered by
anyone including students, university staff, service users and members of the public raising potential concerns that a student has not acted in a way that is compatible with the standards required by their profession.

Not all concerns that get raised lead to formal process. All concerns are assessed by the FtP Academic Lead and many can be resolved informally or are simply not issues that impact on fitness to practise.
Remember, if someone raises an issue of concern about you, that doesn’t necessarily mean that you are in trouble or that there will be any disciplinary action against you.  
Where concerns are raised about your fitness to practise in most cases the FtP Academic lead will invite you to a meeting to discuss the concerns with you.  
They will not judge your situation and will ask you some questions about the incident to establish whether any further investigation or action is needed. 

I have received a letter calling me to a meeting to discuss my fitness to practise. What will happen next? 
Normally, in the first instance, initial meetings are held to establish whether or not there is a problem which needs to be addressed.  Where possible problems are addressed on the day.  
The meeting is a chance to explain what has happened from your perspective, and whether there are any circumstances affecting you or contributing to the concerns that have been raised. The letter you receive should:
· Explain why you have been called to the meeting
· Tell you when and where the meeting will be 
· Remind you that you can be accompanied to the meeting, if you wish, by a friend or an Advice Worker from the Union Advice service. 
If you feel unsure why the meeting has been called, you can talk to an Advice Worker from the Student Union, who may be able to help you understand the reason for the meeting or, if you need more information, can request it on your behalf.
It is important that you attend any fitness to practise meeting you are invited to. If you are unable to go to a meeting because of an important prior reason, you should contact the school as soon as possible to explain why you can’t go and to ask if it can be re-arranged.  Be prepared to show evidence of the reason you can’t attend. 
How should I prepare for the meeting?
The preparation needed will depend on the reason you have been called to the meeting, and an Advice Worker can help you with specifics, but in general:
· Reflect about why this problem has arisen and be prepared to discuss it openly and honestly
· If the allegation made is true, or partly true, it is much better to admit what happened and to show you understand the reason why the incident is an issue of concern for concern – candour is essential for healthcare professionals.
· Gather any evidence you can, for example copies of relevant emails, and take it to the meeting
· If the reason for the meeting relates to your health, think about what you can do to take care of your health in future and what support you can access to help you. 
It is often a good idea to write a statement summarising what has happened from your point of view, to help you to make sure that you mention everything at the meeting that you want to explain. An Advice Worker can help you with advice on what to include. 




What will happen at the meeting? 
The meeting will be led by an academic member of staff, normally the FtP Academic lead where possible and  your course director or adviser/ will also be present. 
Meetings are conducted in a non-judgemental manner and are concerned with establishing some basic facts enabling the FtP Academic lead to decide what, if any, action needs to be taken.
The reason for the meeting will be explained to you and you will then be given a chance to offer your perspective on the concerns raised. 
You may then be asked some questions to clarify anything you have said or to ascertain whether you have learned anything from the experience.
If you have someone accompanying you, such as an Advice Worker, they cannot answer questions on your behalf. If you are uncertain about anything raised in the meeting, you can ask to take a break to speak to them privately to ask for advice during the meeting.
At the end of the meeting the person leading the meeting will sum up what has been said and tell you when you can expect to hear the outcome.

What are the possible outcomes? 
The panel may decide on one of the following:
There are no fitness to practise concerns
You will be thanked for your engagement and the process ends.
No further action is needed 
This outcome generally suggests that although your conduct may have been questionable you appear to have demonstrated insight and appear to have learned from the experience.  
Head of School’s Warning
The FtP Academic lead considers that it is evident that your fitness to practise has been impaired, and requires sanction, but that you have also been honest, shown integrity and a degree of insight. 
Refer to Student Engagement Procedure
Where your wellbeing or health is the root of the concern you may be referred to the Student Engagement Procedure for support via Student Services.
Appoint Investigating Officer
Where it appears that your fitness to practise may be impaired but there is doubt or conflict around the issue, or if the issue is very complex, an independent Investigating Officer may be appointed to establish the facts of the case before a decision can be made.
Refer to the Senate Student Disciplinary Committee (SSDC)
In cases of apparent serious professional misconduct you will be referred to the SSDC to consider whether you are in breach of the university’s regulations. 
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