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Kate Sander’s embedded, embodied participative inquiry shows how significant the organisational context and culture are in terms of enabling well-being and flourishing in the workplace. It also highlights how organisations and workplaces are still failing to use approaches that were demonstrated to be effective, as early as the 1990s (e.g., Binnie & Titchen 1999) and beyond, in terms of enabling strategic leaders to co-create with staff: 
· A flattened workplace hierarchy
· A caring, effective workplace culture
· Collaborative, non-hierarchical relationships between healthcare professionals). 
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