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Group Life Assurance Plan for Group Personal Pension Members: 
Key Facts
The benefits are insured by Legal & General, which is authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority.
Entry is automatic for all UEA employees ordinarily working in the UK who have attained age 16 and have joined the UEA Group Personal Pension. You join on the day you meet these requirements. 
If you are absent from work due to illness or injury on the day your cover or an increase in cover is due to begin, you may not be eligible for that cover until you return to active work in your usual occupation. 

Employees working overseas may be eligible.  You will be advised if this applies to you. 

Medical Evidence may be needed by the Insurer when you join or when your benefit increases.  You will be advised if this applies to you.  In any event, benefits are only payable insofar as the University has been able to obtain cover and at a premium the University considers reasonable. The University is not liable for the benefit in the event that cover is refused by the Insurer or any conditions or limitations are applied by the Insurer. 

The Benefit payable if you die is a lump sum of 3 times Salary.

'Salary' means your basic annual salary, exclusive of additional emoluments and is set each "Renewal Date" or on the date of joining service if later. 

The University may advise a member of any change to their benefits. 

You can’t use the benefits as security for a loan or assign them to someone else.  If you do, the transaction will have no effect.
Payment of the lump sum is free of tax up to your remaining Lifetime Allowance.  The Lifetime Allowance is set by the Government for each tax year. If you have already received retirement benefits these will have used part (or all) of your Lifetime Allowance. Any lump sum death benefits paid from other Registered schemes will also count against your Lifetime Allowance.  Any excess of your remaining Lifetime Allowance will be taxed at 55% and payable by the recipient.  

The Trustees choose who receives the lump sum, your dependants or relatives or your estate.  You can say who you would like the benefit to go to, using the Beneficiary Nomination form. 

Catastrophe limit

Insurers may restrict the benefit payments in the unfortunate event of a catastrophic loss if multiple lives are lost. In this event the benefit will be scaled back according to the amount(s) actually received from the insurer(s) without the University or any of its associated companies being liable to provide any further compensation.   

Cover Ceases on the earliest that: 

(a)
you leaving service, or 

(b)
attaining State Pension Age
The Cost of the Plan is paid by the University. 

We hope to always continue the Plan but may change or stop it if we think it's necessary. 

This is a summary of the Plan which is run under the Plan Rules.  If you want to see a copy or have any questions, please contact pensions@uea.ac.uk.
Note:  Although every effort has been made to ensure the accuracy of this leaflet the Plan’s legal documents prevail in the case of any dispute.

