Role clarification/re-negotiation
(adapted from Binnie and Titchen, 1998)

This process can be used by (1) someone stepping into a new role/domain in their career pathway or into critical companionship and (2) others with whom they will be working in the new role/domain.

1. Questions for person aspiring to a new role 

What am I here for: (i.e. What is my purpose within the organisation/my workplace?)









What is expected of me? (i.e. What do other people expect me to do and be in the organisation/workplace?)









What should I offer? (i.e. What qualities and skills should I bring to this role?)









How could I use the above? (i.e. to re-negotiate my new role or aspects of it as a … facilitator of experiential learning, strategic enabling leader, embedded researcher, consultant practitioner?




Questions for person who will be working with the person stepping into a new role/domain 

What is this person here for: (i.e. What is her/his purpose in this (new role) within the organisation/workplace?)









What do I expect this person to be able to do and be in the organisation/workplace in this …. (new role)? (i.e. What does this person expect to do and be?)









What should this person offer? (i.e. What qualities and skills should this person bring to this role?)









How could we use all the above? (i.e. to re-negotiate the person’s new role or aspects of it as a … facilitator of experiential learning, strategic enabling leader, embedded researcher, consultant practitioner?
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